€C-229 (7-11) ARIZONA DEPARTMENT OF ECONOMIC SECURITY
CHILD CARE ASSISTANCE GROSS MONTHLY INCOME ELIGIBILITY CHART AND FEE SCHEDULE
Effective July 1, 2011
FEE LEVEL 1 FEE LEVEL 2 FEE LEVEL 3 FEE LEVEL 4 FEE LEVEL 5 FEE LEVEL 6
(L1) (L2) (L3) (L4) (L5) (L6)
FAMILY MAXIMUM INCOME MAXIMUM INCOME MAXIMUM INCOME MAXIMUM INCOME MAXIMUM INCOME MAXIMUM INCOME
SIZE EQUAL TO OR LESS EQUAL TO OR LESS EQUAL TO OR LESS EQUAL TO OR LESS EQUAL TO OR LESS EQUAL TO OR LESS
THAN 85% FPL* THAN 100% FPL* THAN 135% FPL* THAN 145% FPL* THAN 155% FPL* THAN 165% FPL*

1 0-772 773 -908 909 - 1,226 1,227 -1,317 1,318 — 1,408 1,409 — 1,499

2 0-1,043 1,044 — 1,226 1,227 — 1,656 1,657 -1,778 1,779 -1,901 1,902 - 2,023

3 0-1,314 1,315-1,545 1,546 — 2,086 2,087 — 2,241 2,242 - 2,395 2,396 — 2,550

4 0-1,584 1,585- 1,863 1,864 - 2,516 2,517 -2,702 2,703 - 2,888 2,889 - 3,074

5 0-1,854 1,855 -2,181 2,182 - 2,945 2,946 - 3,163 3,164 — 3,381 3,382 — 3,599

6 0-2,125 2,126 - 2,500 2,501 - 3,375 3,376 — 3,625 3,626 — 3,875 3,876 - 4,125

7 0-2,396 2,397 -2,818 2,819 - 3,805 3,806 — 4,087 4,088 — 4,368 4,369 — 4,650

8 0-2,666 2,667 — 3,136 3,137 -4,234 4,235 - 4,548 4,549 — 4,861 4,862 - 5,175

9 0-2,937 2,938 — 3,455 3,456 — 4,665 4,666 — 5,010 5,011 - 5,356 5,357 - 5,701

10 0-3,208 3,209 - 3,773 3,774 - 5,094 5,095 -5,471 5,472 - 5,849 5,850 - 6,226

11 0-3,478 3,479 -4,091 4,092 - 5,523 5,524 - 5,932 5,933 - 6,342 6,343 - 6,751

12 0-3,749 3,750 - 4,410 4,411 -5,954 5,955 - 6,395 6,396 — 6,836 6,837 - 7,277

MINIMUM REQUIRED COPAYMENTS
Per child full day = $1.00 full day = $2.00 full day = $3.00 full day = $5.00 full day = $7.00 full day = $10.00
in care part day = $0.50 part day = $1.00 part day = $1.50 part day = $2.50 part day = $3.50 part day = $5.00

For families receiving Transitional Child Care (TCC) there is no co-pay assigned beyond the 3" child in the family

Full day = Six or more hours; Part day = Less than 6 hours
Families receiving Child Care Assistance based on Child Protective Services/Foster Care, the Jobs Program or those who are receiving Cash Assistance (CA) and are employed,
may not have an assigned fee level and may not have a minimum required co-payment. However, all families may be responsible for charges above the minimum required co-
payments if a provider’s rates exceed allowable state reimbursement maximums and/or the provider has other additional charges.

* Federal Poverty Level (FPL) = US DHHS 2011 poverty guidelines. The Arizona state statutory limit for child care assistance is 165% of the Federal Poverty Level.

This amount is equal to the Federal Child Care & Development Funds statutory limit (for eligibility for child care assistance) of 85% of the State median income.



CC-229 (7-11) - REVERSE ARE YOU ELIGIBLE FOR CHILD CARE ASSISTANCE
AT FEE LEVELS L5 OR L6?

What does this mean to me?

Sometimes when families are eligible at L5 or L6, the DES required copayment per child can be equal to or greater than the DES
payment rate. This means that no payment will be made for a child whose copayment is equal or greater than the DES payment rate
(because the family is responsible to pay the required copayment amount per child to the provider).

All child care providers set their own rates, and DES pays providers up to a maximum amount. The maximum amount varies based
on the provider you have chosen and the age of your child. If the DES required copayment for your child is less than the DES
payment rate, DES will pay the difference. If the DES required copayment is equal to or greater than the DES payment rate, no DES
payment will be made for the child.

How do I find out if this applies to me?

If you are eligible for Child Care Assistance at fee levels L5 or L6, this may apply to you. When you are selecting a provider, ask the
provider how much their DES payment rate is for each full day of care, and for each part day of care. Rates vary based on the age of
the child, so be sure the provider gives you their DES payment rate for your child’s age.

If you will be using part days (less than 6 hours per day), the daily copayment amount will be lower and DES may pay a portion of
the cost.

Find the DES required copayment for each of your children using the Child Care Assistance Gross Monthly Income Eligibility Chart
and Fee Schedule. Subtract the daily full or part day copayment amount from your provider’s daily full or part day payment rate to
see how much DES will pay per child per day.

Example:
If you are eligible at fee level L6, the copayment for each child in care is $10.00 for a full day. If your provider’s DES payment rate
is $10.00 for a full day for each of your children, DES will pay the following amounts for each full day of care per child:

DES payment rate: Per Child-Full Day: $10.00 Part Day: $5.00

Copayment: $10.00 - $5.00

DES payment to provider: $0.00 = No DES $0.00 = No DES
payment to provider payment to provider

How will this affect me?
If you are eligible at fee levels L5 or L6, and if you select a provider whose DES payment rate is less than or equal to your DES
required copayment amount, no payment will be made to the provider for your child.

What are my options if | select a provider where no payment can be made for my child(ren)?

You can keep your Child Care case open. Your Child Care Specialist will continue to monitor your Child Care case. If you decide to

keep your case open:

+ You must continue to report all changes within 2 work days;

+ You must comply with the review process at least every 6 months;

+ If you later decide to change to a provider where payment can be made by DES, your Specialist will authorize services;

+ If the Priority Waiting List goes into effect while your case is open, you will not have to wait on the list before receiving Child
Care Assistance;

You can have your case closed. If you decide to have your case closed:

¢ Your Child Care Specialist will ask you to sign a voluntary withdrawal form;

+ If you later reapply for Child Care Assistance when the Priority Waiting List is in effect, you will have to be placed on the list
before receiving services.

Equal Opportunity Employer/Program « Under Titles VI and VII of the Civil Rights Act of 1964 (Title VI & VII), and the
Americans with Disabilities Act of 1990 (ADA), Section 504 of the Rehabilitation Act of 1973, the Age Discrimination Act of 1975,
and Title Il of the Genetic Information Nondiscrimination Act (GINA) of 2008; the Department prohibits discrimination in
admissions, programs, services, activities, or employment based on race, color, religion, sex, national origin, age, disability, genetics
and retaliation. The Department must make a reasonable accommodation to allow a person with a disability to take part in a
program, service or activity. For example, this means if necessary, the Department must provide sign language interpreters for
people who are deaf, a wheelchair accessible location, or enlarged print materials. It also means that the Department will take any
other reasonable action that allows you to take part in and understand a program or activity, including making reasonable changes to
an activity. If you believe that you will not be able to understand or take part in a program or activity because of your disability,
please let us know of your disability needs in advance if at all possible. To request this document in alternative format or for further
information about this policy, contact (602) 542-4248; TTY/TDD Services: 7-1-1. « Free language translations for DES services are
available upon request. ¢ Disponible en espafiol en linea o en la oficina local.



